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1. Statement of Intent 

EMLM is committed to ensuring that all members of the school community and the wider community are 

treated equally, fairly and with respect by the school and by each other. Prejudice, discrimination, and 

victimisation are not tolerated, and we aim to instil in our pupils a strong understanding of right and wrong, 

including the importance of inclusion, acceptance, and compassion towards others. This is embedded across 

the school and is promoted through our core values: manners, respect, honesty and consideration for 

others. 

2. Aims 

EMLM aims to meet its obligations under the Public Sector Equality Duty (PSED) and promotes respect for 
difference and diversity in accordance with our values such as: 

• Eliminating discrimination and other conduct that is prohibited by the Equality Act 2010 

• Advancing equality of opportunity between people who share a protected characteristic and people 
who do not share it 

• Fostering good relations across all characteristics = between people who share a protected 
characteristic and people who do not share it  

• Promoting high standards and providing opportunities for all to achieve their full potential as unique 
individuals 

• Encourage a sense of self-worth and confidence, empowering our learners to fulfil a contributing 
role in society 

• Providing a learning environment where all learners see themselves reflected and feel a sense of 
belonging 

• Prepare learners for life in a diverse society in which they are able to see their place in the local, 
regional, national and international community 

• Embedding identity, diversity and equality into policy, practice and the curriculum 

• Including and valuing the contribution of all families to our understanding of equality and diversity  

• Providing positive non-stereotyping information about different groups of people regardless of 
gender, ethnicity, disability, sexual orientation, religion and age 

• Actively challenge discrimination and disadvantage 

  

3. Key groups at risk  

Whilst we recognise that any person or group can become victim to discrimination, victimisation or unfair 
treatment, people may be more at risk of becoming victims of inequality because of the following Protected 
Characteristics: 

• Age, Disability, Race or ethnicity, Gender, Gender identity including Transgender, Gender 
reassignment,  Marriage or Civil Partnership, Pregnancy and Maternity/Paternity, Religion or belief 
and Sexual orientation 

Unlawful behaviour  -The “unlawful behaviour” outlined in the Act includes: 
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• Direct discrimination, indirect discrimination, discrimination arising from disability, harassment and 
victimisation 

4. Legislation and guidance 

This document meets the requirements under the following legislation:  

• The Equality Act 2010, which introduced the Public Sector Equality Duty and protects people from 
discrimination 

• The Equality Act 2010 (Specific Duties) Regulations 2011, which require schools to publish 
information to demonstrate how they are complying with the Public Sector Equality Duty and to 
publish equality objectives 

• UN Convention on the Rights of the Child 

• UN Convention on the Rights of Persons with Disabilities 

• Human Rights Act 1998 

• Special Educational Needs 
  

This document is also based on Department for Education (DfE) guidance: The Equality Act 2010 and schools. 

 

5. Roles and responsibilities  

The Independent Executive Board Members will: 

• Ensure that EMLM complies with the appropriate equality legislation and regulations 

• Ensure that the equality information and objectives as set out in this statement are published and 
communicated throughout the school, including to staff, pupils and parents/carers  

• Ensure that the published equality information is updated at least every year, and that the objectives 
are reviewed and updated at least every 2 years 

• Ensure that all policy and decision making at board levels reflects equality objectives 

• Ensure that the recording and reporting of equality and diversity data is sufficiently scrutinized 

• Ensure equal opportunities in its staff recruitment and promotion practices, professional 
development programmes and in membership of Board Members 

• Proactively recruit high quality applicants from under-represented groups 

• Delegate responsibility for monitoring the achievement of the objectives on a daily basis to the Head 
of School 

The equality link governor will: 

• Meet with the designated member of staff for equality every term, and other relevant staff 
members, to discuss any issues and how these are being addressed  

• Ensure they’re familiar with all relevant legislation and the contents of this document 

• Attend appropriate equality and diversity training 

• Report back to the  Board Members regarding any issues 

The Head of School will: 

• Promote knowledge and understanding of the equality objectives among staff and pupils 

http://www.legislation.gov.uk/ukpga/2010/15/contents
http://www.legislation.gov.uk/uksi/2011/2260/contents/made
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
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• Ensure that all staff members receive the appropriate equality and diversity training as part of their 
induction and continuous professional development 

• Ensure that all parents, visitors and contractors are aware of and are in compliance with the 
provisions of this Policy 

• Actively challenge and take appropriate action in any case of discriminatory practice 

• Address any reported incidents of harassment or bullying in line with DfE guidance 

• Monitor success in achieving the objective and produce an annual report on the progress of 
implementing the provisions of this Policy  

The designated member of staff for equality will: 

• Support the leadership team in promoting knowledge and understanding of the equality objectives 
among staff and pupils 

• Meet with the equality link governor every term to raise and discuss any issues 

• Support the leadership team in identifying any staff training needs, and deliver training as necessary 

All school staff are expected to have regard to this document and to work to achieve the  Equality 
Objectives. 

 

6. Eliminating discrimination 

EMLM is aware of its obligations under the Equality Act 2010 and complies with non-discrimination 
provisions.  

Where relevant, our policies include reference to the importance of avoiding discrimination and other 
prohibited conduct.  

Staff and Board Members are regularly reminded of their responsibilities under the Equality Act in the 
following ways: 

– Weekly briefing meetings (records kept of this) 
– CPD-during INSET 
– Newsletter messages 
– Induction process for new members of staff - training on Equality Act 
– Refresher training every September about the Equality Act 

The Head of School will monitor equality issues together with the equality link governor. They regularly liaise 
regarding any issues and make senior leaders and governors aware of these as appropriate. 

 

7. Advancing equality of opportunity 

As set out in the DfE guidance on the Equality Act, EMLM aims to advance equality of opportunity by: 

• Removing or minimising disadvantages suffered by people that are connected to a particular 
characteristic they have (e.g. learners with disabilities, or gay learners who are being subjected to 
homophobic bullying) 

• Taking steps to meet the particular needs of people who have a particular characteristic (e.g. 
enabling Muslim learners to pray at prescribed times)  
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• Encouraging people who have a particular characteristic to participate fully in any activities (e.g. 
encouraging all learners to be involved in the full range of school societies)  

In fulfilling this aspect of the duty, EMLM will: 

• Track and analyse each year how learners with different characteristics are performing 

• Determine strengths and areas for improvement, implement actions in response and report to Board 
Members termly 

• Make evidence available identifying improvements for specific groups (e.g. declines in incidents of 
homophobic or transphobic bullying)  

• Identify any issues associated with particular protected characteristics which could affect our own 
learners  

8. Fostering good relations 

EMLM aims to foster good relations between those who share a protected characteristic and those who do 
not share it by: 

 Promoting tolerance, friendship and understanding of a range of religions and cultures through different 
aspects of our curriculum. This includes teaching in RE, citizenship and personal, social, health and 
economic (PSHE) education, but also activities in other curriculum areas. For example, as part of teaching 
and learning in English/reading, pupils will be introduced to literature from a range of cultures 

 Holding regular class talks dealing with relevant issues. Learners will be encouraged to take a lead in such 
talks and EMLM will also invite external speakers to contribute 

 Working with our local community. This includes inviting leaders of local faith groups to speak with our 
learners and organising school trips and activities based around the local community 

 Encouraging and implementing initiatives to deal with tensions between different groups of learners 
within EMLM.  

  

9. Equality considerations in decision-making 

EMLM ensures it has due regard to equality considerations whenever significant decisions are made.  
We always consider the impact of significant decisions on particular groups. For example, when a school trip 
or activity is being planned, the school considers whether the trip:  

 Cuts across any religious holidays 

 Is accessible to learners with disabilities 

 Has equivalent facilities for boys and girls 

 

10. Monitoring and evaluation 

This policy is supported by EMLM’s accessibility plan, our equality information, equality objectives and 
specific reporting on our vulnerable groups.  

Equality objectives will be regularly monitored and reviewed at least annually by staff and Board Members 
to ensure that they are effective in tackling discrimination, promoting access and participation, equality and 
good relations for any individual and between different groups, and that it does not disadvantage particular 
sections of the community. Any pattern of inequality found as a result of impact assessments is used to 
inform planning and decision making.  
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The Head of School will provide monitoring reports for review by the Board Members. The Equality 
objectives will be monitored and evaluated on an annual basis by the Governors and senior members of staff 
in the following ways: 

• Individual attainment data  

• Equal opportunities through recruitment data 

• Equality impact assessments  

• Ofsted inspection judgements on equality and diversity  

• Incident records related to harassment and bullying 

 

This policy will be reviewed every two years, and it will be approved by the Board Members. 

 

11. Links with other policies 

This document links to the following policies: 

 Accessibility plan 

 Risk assessment  

 SEN Information Report 

 SEND Policy 
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12. Equality Objectives 

 

Objective 1 To increase the understanding of learners with regards to their own SEND needs 

and that of their peers and how their behaviour and interaction with others 

(peers and wider groups/individuals) can be perceived. 

Why we have chosen this objective:  

All our learners face challenges emotionally and socially. They find it challenging to be kind to themselves, 

their peers and adults, which can result in inappropriate behaviours.  

To achieve this objective, we plan to: Success criteria 

• Implement supportive groups such as: Zones of 

Regulation, friendship groups which focus on 

modelling appropriate language and skills 

which will support our learners to work 

together in an appropriate manner 

• Provide small nurturing groups where learners 

can focus on developing social skills, allowing 

them to form strong bonds with their peers and 

adults who facilitate these sessions 

• Ensure PSHE/RSHE lessons (whole class/small 

group/1:1) provide opportunities for  

meaningful discussion about differences and 

specific SEND needs and how each learner 

navigates their specific need 

• Create opportunities which help our learners 

understand the importance of equality and 

how to deal with any experience of inequality 

they may face, appropriately and with support 

from adults  

• A decrease in the number of reported 

incidents of name calling, bullying, or 

harassment, with a target reduction rate 

established annually. 

• Improvement in survey results or 

feedback data indicating positive shifts in 

learners' attitudes and perceptions 

towards individuals with different SEND 

needs, with a goal of achieving a 

significant increase in positive responses 

over time. 

• There is an increased understanding of 

tolerance amongst the learners and an 

increased ability for them to recognise 

their own emotions and how to respond 

appropriately and respectfully to others. 
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Objective 2 To continue to promote understanding and respect for diversity 

Why we have chosen this objective: 

Our learners come from diverse backgrounds and therefore it is important that they learn to respect and 

celebrate individual differences.  

To achieve this objective, we plan to: Success criteria 

• Ensure the curriculum, especially RE, 

Geography and PSHE includes learning about 

diversity in the UK and the wider world 

• Facilitate the introduction and understanding 

of other religions and cultures to our learners 

• Provide opportunities for learners to engage in 

open dialogue and ask questions in a safe and 

supportive environment 

• Actively ensure resources, posters, inspirational 
quotes and role models around the school 
meaningfully represent a diverse society. E.g. 
age, gender, sexual orientation, race, religion, 
disability etc. 

• Encourage our learners/staff to celebrate their 

country of origin and share food/experiences of 

culture 

• Ensure all staff members treat each other and 

all learners fairly and equally, without 

discrimination or prejudice and actively support 

learners in understanding, valuing and 

respecting differences 

 

• The curriculum provides a wide range of 

opportunities which promote 

understanding and respect for diversity 

• Annual Diversity Day to celebrate and 

share experiences  

 

 

 

 


